
NMCD PRISON RAPE ELIMINATION ACT QUESTIONNAIRE FOR PRIOR INSTITUTIONAL EMPLOYERS 
 
Pursuant to the Prison Rape Elimination Act 28 C.F.R. Part 115 (PREA) before hiring any employee or 
contractor who may have contact with any individual incarcerated or detained, NMCD must contact all 
prior institutional employers and request certain PREA-related employment information. It should be 
noted that PREA further requires a past or present institutional employer to provide PREA related 
information upon request by an institutional employer. 

 
We have been informed that the below referred candidate has been employed by you and you may have 
PREA related information. Accordingly, we request that you please respond to the following questions 
and provide relevant information regarding the same. 

 

Candidate Provided Information 
New Hire: Yes    No   Promotion: Yes    No  

 
Full Name:   Date of Birth:   _ 

 
Address:   Phone Number:    

 
Name of Past Institutional Employer(s):    

 
Past Facility Location(s):    

 
Date(s) of Employment:   ___________________________________________ 

 
Please return form to (Name and Email Address): 

 
 

DO NOT WRITE BELOW THIS LINE/ADMINISTRATIVE ONLY 
 

 
Does PREA pertain to this applicant? Yes    No  
 
Please identify any and all substantiated allegations of sexual abuse or sexual harassment investigation 
against the above candidate while in your employment. Please provide date of the incident, the nature of 
the allegation, the findings and any disciplinary action taken. If not applicable, please indicate N/A or 
none. 

 
 
 
 
 
 

 
Did the candidate resign during any pending investigation of sexual abuse or sexual harassment 
allegations? Yes    No  
 
 
Person completing this form    

Printed Name/Title Signature Date 


